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Executive Summary

Power Grid Corporation Limited, a major state-owned power utility, has taken up several worthy social initiatives
under its Corporate Social Responsibility initiatives. Under its focus areas of Education, Healthcare, Infrastructure
Development and others, Power Grid signed a tripartite agreement on 14" January 2015 with National Skill
Development Fund (NSDF) and National Skill Development Corporation (NSDC) to skill 5000 youth in two years, in
and around its operational areas.

The 2015 National Policy on Skill Development & Entrepreneurship launched by the Prime Minister of India aims to
train 40.02 Crore persons by 2022. The vision of the policy is to,

“Create an ecosystem of empowerment by Skilling on a large Scale at Speed with high Standards and to promote a
culture of innovation-based entrepreneurship which can generate wealth and employment so as to ensure
Sustainable livelihoods for all citizens in the country”

Per the latest NSSO survey findings in 2015, only 2.2% and 8.6% of the present working age population have
received formal and informal vocational training respectively. As the world has passed the second World Youth
Skills Day on 15 July 2017, it is time to look back and set down what this massive project has achieved.

The Power Grid Skill Development Project was designed to skill beneficiaries across various sectors - Apparel,
Banking, IT-ITES, Power, to name a few, under more than 30 job roles. The trainings have been imparted to the
target beneficiaries through 17 NSDC affiliated Training Providers across 33 locations over 24 states. Mobilization
strategies were tailored to the locations, with door-to-door visits, practical demonstrations, distribution of
marketing material, focused group discussions, interaction with local bodies etc. The participation of Power Grid
managers at the central and field locations ensured efficiency, good standards and helped build mutually beneficial
relationships in local communities. Quarterly meetings, reports and field visits helped ensure that the project was
vetted carefully and documented sufficiently both physically and with the use of technology where possible. The
project achieved its objectives in terms of placement targets and many training partners went above and beyond
the minimum requirements by providing analytics, post-placement tracking and support, and other information
about the beneficiaries.

Candidates possessed a range of education levels although the majority had only secondary and senior secondary
qualifications. Engagement of women candidates in the project was also at an encouraging level with more than
1/3™ of the trainees being female and most of them being trained in the services sector.

NSDC facilitated the operational partnership with various Sector Skill Councils and Training Partners to deliver NSQF
aligned trainings through industry-relevant Qualification Packs (QPs) that are becoming a national standard for
vocational education and skills. The project was also supported by the NSDF as a financial receptacle.

The project also included partnerships with other parties to create a productive synergy. A Baseline Study was
conducted across all locations by a third-party assessment agency, which was selected through a competitive
bidding process. A comprehensive report was submitted in July 2015 with the following details about each location:
Demographic structure, Major industries and key professions, Current employment scenario and future potential,

Average (household) Income levels etc. Post the project, a third-party Impact Study was also commissioned to




holistically analyze the impact of the project. It examined the following: Quality of Training Imparted, Employment
Opportunities, Change in Employment Status, Change in Income Levels etc.

Placement was a key driver of the project. 76% of the candidates surveyed stated employment as their main
motivation. The placement exercise brought forward more than 50 unique employers; More than 3500 candidates
began jobs across companies large and small; The average salary was around 6000 for salaried candidates and
increased by about Rs. 3000 for self-employed candidates. The services sector has been particularly attractive for
both men and women heading for jobs in tourism, hospitality and IT sectors. Employers like Eureka Forbes, Cafe
coffee day, ldea Showroom, Muthoot Finance, Kotak Securities, DTDC Couriers, Mainland China, Amazon, SBI Bank,
Google, Amazon, Tata Chemicals, BSNL Office, Medplus stores have employed candidates trained under this
project. The salaries range from 5000 to 12,600 for many of these first-time workforce entrants. This is a small yet
powerful validation of the industry becoming responsive to the productivity gains from candidates that undergo
formal skill training.

The Closure Report of Power Grid Skilling Project details the project’s development in different locations and the
impact it has created in the lives of its beneficiaries through livelihood opportunities that have been provided
under the Power Grid CSR skill training program, and the tremendous difference it makes in the lives of young men

and women across the country.

Pictures taken from Inspection Centre visits to Training Centres




Project Brief

Skill development is listed as an activity under Section 135 of the Company Affairs Act, 2013 for Corporate Social
Responsibility (CSR) projects. All NSDC CSR Projects are structured and monitored as a sub-mission under the
National Skill Development Mission. The Powergrid Skill Development project thus helps in mainstreaming a
multipronged, affirmative action approach in NSDC and the broader skill development ecosystem.

The goal of the project is to instill economic security and stability among youth and women though Skill training
and holistic development thereby facilitating enhanced access to opportunities in industry jobs and through self-
employment to 70% of the target population.

MoU: 14-1-15 between Powergrid, NSDF, NSDC

Total budget: Rs. 6,52,96,875

Duration: 2 years (Phase 1: Oct 2015, Phase 2: March 2016)
Target: 5,000

No. of Sectors: 13

Stakeholders: Powergrid, NSDF, NSDC, Training Partners, SSCs, Assessment Agencies, Employers
No. of Training Partners: 17

Training Duration: 2-3 months per course

No. of States: 24

No. of Locations: 33

No. of Centers: 46
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As the first major Public Sector project under NSDC’s CSR department, the Powergrid project has been featured on
the NSDC website and built a framework with many features that have become an intrinsic part of future CSR
projects. By conducting a variety of courses on a pan-India basis, the project has brought together
numerous stakeholders and created a productive synergy between them. Training was provided according
to the National Skills Qualification Framework (NSQF) with a combination of theory teaching (manuals)
and practical training (labs). TPs also imparted training in Soft Skills, Entrepreneurship, Financial and
Digital Literacy. Duration of the training varies by job role, ranging between 150 to 300 hours. Short
training programs have been designed to have a significant impact on an individual’s standard of living
and social dignity.




Key Stakeholders’ Profiles

As per Schedules I-VII of the MoU signed, POWERGRID contributed funds to NSDF for the project, NSDF disbursed
said funds to NSDC and NSDC utilized the funds and managed the project.

—=—=_ The Power Grid Corporation of India Limited (POWERGRID) is a public sector undertaking engaged in

J—1 | —
e | —

—=|=—— power transmission business with the responsibility for planning, coordination, supervision and
=— control over inter-state transmission system and operation of national and regional power grids. It is

a Navratna and India’s largest Electric Power Transmission Utility. Its vision is to be a World Class,
grefars

Integrated, Global Transmission Company with Dominant Leadership in Emerging Power Markets
Ensuring Reliability, Safety and Economy.

desired objective of National Skill Development Mission and encouraging skill development in the
country. The Fund received contributions various Government sources, and other donors/ contributors
to enhance, stimulate and develop the skills of Indian youth by various sector specific programs. A
public Trust set up by the Government of India is the custodian of the Fund. The Trust accepts

donation, contribution in cash or kind from the Contributors for furtherance of objectives of the Fund.
The Fund is operated and managed by the Board of Trustees.

(S:EirI'LODg\;%?]pment Development & Entrepreneurship, is a not-for-profit company set up by the Ministry of

Transforming the skill landscape  FiN@nce, under Section 25 of the Companies Act. It is a one of a kind, Public Private
Partnership in India and provides funding to build scalable and sustainable vocational training initiatives. Its

mandate is also to enable support systems such as quality assurance, information systems and train the trainer
academies either directly or through partnerships.

)’(, mt'_-:"E:'C The National Skill Development Corporation India (NSDC), under the Ministry of Skill
ationa

Training Partners
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Roles and Responsibilities of Key Stakeholders

POWERGRID

e Provide single point of
contact (SPOC) for each
Project location

e Provide list of locations
for skill programs by
District

e Provide support required
at the location where
available, along with
possible refurbishment
through local personnel

e Participation of local
personnel in mobilization
and selection camps

e Actively participate in
meetings and provide
inputs

NSDF

Provide all support possible
for successful execution of
project

Maintain book of accounts
for Project

Process inward fund
transfer from Powergrid and
outward fund transfer to
NSDC as per MOU, in time
bound manner

Provide any information,
financial and otherwise,
that is sought for the
Project

NSDC

Overall execution of the Project
through the Project
Management Unit

Maintain book of accounts for
Project

Ensure appropriate selection
mechanism is followed and all
documentation is kept and
made available when required
Ensure Monthly status reports
on project performance
including training calendar,
batch formation, batch size,
etc.

Ensure Quarterly status reports
including financial information
including target versus actual,
etc.

Provide any information,
financial and otherwise, that is
sought for the Project at any
given point of time

Provide any report or data
sought ad-hoc relating to the
Project during course of Project




Key Learnings from Baseline Study

A Baseline Study was conducted across all locations by Wazir Advisors, which was selected through a competitive
bidding process. A comprehensive report was submitted in July 2015 with the following details about each location:
e Demographic structure (Gender ratio and literacy level)

e Major industries in the area and key professions

e Current employment scenario and future potential

e Average (household) Income levels of the area

Aspirations of the youth

Connectivity to nearby cities

Formal education and vocational skilling infrastructure already available

Quality of infrastructure of center, counseling and support, etc.

e Recommended Focus sectors and job roles

Sample Entry:

18. Location: Solapur

18.1 Owerview
Solapur iz a city situated in south-easterm region of Indian state of Maharashtra. It falls under
administration of Pune. The city is famous for its chadars and towels. It is & leading center for cotton
mills and power loom industry in the state.

Solapur is well-connmected by road to major cities of Maharashtra, Hyderabad and Kamataka. Solapur
railway station connects the city to varicus Westermn and North-Western cities. The nearest airport is at
Pune which is located around 250 kms from the city.

18.2 Social Scenario
The population of Solapur comprises of 48% females and 2% males. There are 938 females per 1000
males in the city. 67% of the total population is literate. 74% of men and 60% of women in the city are
educated. 32% of the population fall in the age group of 18-35 years old.

Table 35 Solnpur Demographics

Head Population
Males 2,237 B2
Females 2,085 904
Total Population 4,317,756
Sex Ratio 938
Literate Males 1651 266
Literate Females 1,255 410
Total Literate Population 2,910,676
Youth Population 1,363,706

The youth of the city is majorly interested in taking up family business or work in the textile industry.
The awverage household income of the people in Solapur is Rs. 12 000 per month. Erratic power supply
and long power cuts are the major obstacle in the industrial development of the city.

18.2 Employvment scenario and future potential

18.3.1 Estimation of Working and Non-Working Population
As per census 2011, 44% of the total population of Soclapur is engaged in one or the other kind of job.
46% of the men and 67'% of the women are unemployed in the district.




Project Overview
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*Locations, Training Centres and candidates were approved by Powergrid

* Mobile Training Centres were set up in 8 locations (7 states): Aizwal, Imphal, Khliehriat, Srikakulam, Kurnool,
Pithoragarh, Kurukshetra, Varanasi

*Apart from basic facilities, 16 Training Centres had additional facilities like course-related labs, library,
residential facility and transportation




Training Partner

Location

Job Role

Specific Sector

Broad Sector

Target

Aelis 1 Mizoram 2 Aizawl General Duty Assistant Healthcare Services 60
Aelis 1 Manipur 2 Imphal General Duty Assistant Healthcare Services 90
Aelis 1 West Bengal 2 Alipurduar General Duty Assistant Healthcare Services 90
Aelis 1 Meghalaya 2 Khleriat General Duty Assistant Healthcare Services 60
AISECT 1 Bihar 1 Banka Helper Mason Construction Manufacturing | 30
AISECT 1 Bihar 1 Banka Agriculture Field Officer Agriculture Agriculture 30
AISECT 1 Bihar 1 Banka FTCP Electronics Services 60
AISECT 1 Gujarat 3 Dehgam Tractor Operator Agriculture Agriculture 60
AISECT 1 Gujarat 3 Dehgam Data Entry Operator IT-ITES Services 30
AISECT 1 Rajasthan 3 Kota FTCP Electronics Services 90
AISECT 1 Rajasthan 3 Kota Sewing Machine Operator Apparel Manufacturing | 30
AISECT 1 Uttar Pradesh 4 Meerut Trainee Associate Retail Services 60
AISECT 1 Uttar Pradesh 4 Merrut Domestic Biometric data operator IT-ITES Services 30
AISECT 1 Uttar Pradesh 4 Merrut Retail sales associate Retail Services 30
AISECT 1 Uttar Pradesh 4 Merrut Domestic Data entry Operator IT-ITES Services 30
AISECT 1 Punjab 1 Patiala Assistant Beauty Therapist \BA?:IT;Z;M Services 30
AISECT 1 Punjab 1 Patiala Data Entry Operator IT-ITES Services 30
AISECT 1 Punjab 1 Patiala Assistant Hair Stylist Level 3 \BA?:IT;Z;M Services 30
AISECT 1 Chattisgarh 4 Raigarh Helper Electrician Electronics Services 30
AISECT 1 Chattisgarh 4 Raigarh FTCP Electronics Services 60
AISECT 1 Chattisgarh 4 Raigarh Domestic Data entry Operator IT-ITES Services 60
AISECT 1 Jharkhand 4 Ranchi Retail sales associate Retail Services 60
AISECT 1 Odisha 4 Sundergarh Handset Repair Engineer Telecom Services 60
AISECT 1 Odisha 4 Sundergarh FTCP Electronics Services 30
B-ABLE 2 Madhya Pradesh | 3 Betul Paddy Farmar Agriculture Agriculture 120




B-ABLE 2 Madhya Pradesh | 3 Betul Chilli Cultivator Agriculture Agriculture 30
B-ABLE 2 Rajasthan 3 Kota Two Shaft Handloom Weaver Textile Manufacturing | 60
B-ABLE 1 ASSAM 2 Sonitpur Sericulturist Agriculture Agriculture 60
B-ABLE 1 ASSAM 2 Sonitpur Tea Plantation Worker Agriculture Agriculture 90
B-ABLE 1 NAGALAND 2 Mokokchong Customer Service Executive (Meet & Greet) Lzl;gistr:lii;d Services 90
B-ABLE 1 | NAGALAND 2 Mokokchong Room Attendant Tourism and Services 60
Hospitality
B-ABLE 1 WEST BENGAL 2 Behrampore Dairy Worker Agriculture Agriculture 60
B
Don Bosco 1 Manipur 2 Imphal Assistant Beauty Therapist eauty and Services 60
Wellness
Don Bosco 1 Mizoram 2 Aizwal Electrical Construction Construction Manufacturing | 30
Don Bosco 1 Mizoram 2 Aizwal Assistant Beauty Therapist Beauty and Services 60
Wellness
Don Bosco 1 Meghalaya 2 West Jayar.ma Housekeeping Attendant Tour|§m.and Services 60
Hills, Jowai Hospitality
Don Bosco 1 Meghalaya 2 mﬁ:tjjs\g?tla Automotive Service Technician Level 3 Automotive Services 30
Latabari . . Tourism and .
Don Bosco 1 Westbengal 2 . Customer Service Executive(Meet & Greet) - Services 30
Aliporedwar Hospitality
Latabari . Tourism and .
Don Bosco 1 Westbengal 2 . Housekeeping Attendant o Services 30
Aliporedwar Hospitality
Don Bosco 2 Punjab 1 Patiala Assistant Beauty Therapist BWS/Q0101 \E/’\(/e:IlIJr:Zsind Services 60
Customer Service Executive (Meet & Tourism and .
Don Bosco 2 Maharashtra 3 Aurangabad Greet)/THC/Q 0101 Hospitality Services 60
. Customer Service Executive (Meet & Tourism and .
Don B 2 B 2 2
on Bosco West Bengal Alipurduar Greet)/THC/Q 0101 Hospitality Services 5
Don Bosco 2 West Bengal 2 Alipurduar House Keeping Attendent THC/Q 0203 L?)l;g;r;i:;d Services 25
Don Bosco Jharkhand Ranchi Helper Electrician /CON/Q0601 Construction Manufacturing | 60
Don Bosco Jharkhand Ranchi Food & Beverage Service-Steward Tourism and Services 30




Hospitality
Don Bosco 2 Odisha 4 Sundergarh Helper Electrician /CON/Q0601 Construction Manufacturing | 60
Empower Pragati | 2 Haryana 3 Kurukshetra Quality Seed Grower (365441) Agriculture Agriculture 30
Empower Pragati | 2 Haryana 3 Kurukshetra Wheat Cultivator (364969) Agriculture Agriculture 60
Empower Pragati | 2 Haryana 3 Kurukshetra Paddy Farmer (365642) Agriculture Agriculture 60
ICA EDU SKILLS 2 Haryana 3 Abdullahpur Trainee Associate Retail Services 60
ICA EDU SKILLS 2 Haryana 3 Abdullahpur CRM Domestic Non Voice IT-ITES Services 60
ICA EDU SKILLS 2 Haryana 3 Abdullahpur Paddy Farmer Agriculture Agriculture 30
Labournet 1 West Bengal 2 Behrampur Helper Mason Construction Manufacturing | 90
D N
Labournet 2 H:\C/t?i and Nagar 3 Silvasa- Kala Sewing Machine Operator Apparel Manufacturing | 90
Labournet 2 3:3:—; and Nagar 3 Silvasa- Kala Helper Electrician Construction Manufacturing | 60
N.IIT. Yuva Jyoti ) J&K 1 SAMBA Certificate Course in Domestic Data Entry IT-ITES Services 30
Limited Operator
NIIT Yuva Jyoti ’ &K 1 SAMBA Certificate Course in Customer Care Executive Telecom Services 60
Limited (Call Center)
I\!IIT Yuva Jyoti 5 J&K 1 SAMBA Certificate Cours.e in Trainee Associate- Retail Services 60
Limited Showroom Retail
I\!IIT Yuva Jyoti 5 Maharashtra 3 Pandharpur Dist. | Certificate Course in Domestic Data Entry T-ITES Services 30
Limited Solapur Operator
NIIT Yuva Jyoti 5 Maharashtra 3 Pandharpur Dist. | Certificate Course in Customer Care Executive Telecom Services 60
Limited Solapur (Call Center)
NIIT Yuva Jyoti ) Maharashtra 3 Pandharpur Dist. | Certificate Cours.e in Trainee Associate- Retail Services 60
Limited Solapur Showroom Retail
Orion Edutech Pvt Customer Service Executive Tourism and
1 ikki 2 R i
Ltd Sikkim angpo (Meet & Greet) Hospitality Services 60
Orion Edutech Pvt Tourism and
1 I ) .
Ltd Sikkim Rangpo Room Attendant Hospitality Services 90
Orion Edutech Pvt 2 Andhra Pradesh 4 Srikakulam Travel Consultant Tourism and Services 60

Ltd

Hospitality




Orion Edutech Pvt

Ltd 2 Uttarakhand 1 Pithoragarh Sales Associate Retail Services 60
ionE hP

(L)tgon dutech Pvt 2 Uttarakhand 1 Pithoragarh Domestic Data Entry Operator IT-ITES Services 60

Orion Edutech Pvt . Travel Tourism and .

Ltd 2 Uttarakhand 1 Pithoragarh Consultant Hospitality Services 30

E)tgon Edutech Pvt 2 Andhra Pradesh 4 Kurnool Tractor Operator Agriculture Agriculture 30

E)tz:llon Edutech Pvt 2 Andhra Pradesh 4 Kurnool Dairy Farmer Entrepreneur Agriculture Agriculture 30

Orion Edutech Pvt 2 Andhra Pradesh 4 Kurnool Padt;Jy Agriculture Agriculture 30

Ltd. Cultivator

ionE hP

(L)tgon dutech Pvt 3 Odisha 4 Angul Asst. Electrician Construction Manufacturing | 75

Access Livelihoods | 2 Andhra Pradesh 4 Srikakulam Paddy Farmer Agriculture Agriculture 90

GRAS 2 Andhra pradesh 4 Vijayawada DTP IT-ITES Services 60

GRAS 2 Andhra Pradesh 4 Vijayawada DEO IT-ITES Services 60

GRAS 2 Andhra pradesh 4 Vijayawada Taxi Driver Automotive Services 30

GRAS 2 Uttar Pradesh 1 Varanasi Customer service Executive (Meet & Greet) Tour|§m.and Services 30
Hospitality

GRAS 2 Uttar Pradesh 1 Varanasi Field Technician (Computing & Peripheral) Electronics Services 90

GRAS 2 Uttar Pradesh 1 Varanasi Trainee Associate Retail Services 30

GRAS 3 Odisha 4 Angul Trainee Associate Retail Services 75

IL&FS 1 Tripura 2 Agartala GDA Healthcare Services 90

IL&FS 1 Tripura 2 Agartala Helper Electrician Construction Manufacturing | 60
Touri

Laurus 2 Andhra Pradesh 4 Kurnool Customer Service Meet & Greet our|§m'and Services 60
Hospitality

SkillPro 2 Himachal Pradesh | 1 Hamirpur Retail Entrepreneur Retail Services 60

SkillPro 2 Himachal Pradesh | 1 Hamirpur Sewing machine Operator Apparel Manufacturing | 60

SkillPro 2 Himachal Pradesh | 1 Hamirpur Handset Repair Engineer (Level Il) Telecom Services 30

NSHM Udaan 2 Bihar 1 Lakhisarai Data entry operator IT-ITES Services 30




NSHM Udaan 2 Bihar 1 Lakhisarai CRM Domestic Non Voice IT-ITES Services 30

NSHM Udaan 2 Bihar 1 Lakhisarai LMV Driver Automotive Services 90

NSHM Udaan 2 Bihar 1 Banka Multi cuisine cook Tourl‘sm‘and Services 30
Hospitality

NSHM Udaan 2 Bihar 1 Banka Tandoor cook Tour|§m_and Services 30
Hospitality

Kushal Credai 2 Maharashtra 3 Pune Helper Carpenter Shuttering Construction Manufacturing

Kushal Credai 2 Maharashtra 3 Pune Helper Mason Construction Manufacturing | 150

Kushal Credai 2 Maharashtra 3 Pune Helper Bar Bending Construction Manufacturing
Touri

Pratham 2 Maharashtra 3 Aurangabad Room Attendant ourllsm‘and Services 40
Hospitality

Pratham 2 Maharashtra 3 Aurangabad Food & Beverage service Tour|§m_and Services 50
Hospitality
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Project Photographs

Project photographs of mobilizations, centre inaugurations, training
and certification ceremonies were key documentation requirements of
the project. They served both monitoring and review purposes. Over
200 photos were collected.
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SDMS Analysis

The Skills Development Management System is a digital monitoring tool and information management system
developed at NSDC. Training Partners input comprehensive data about their trainees which can be used to audit
and analyze a host of characteristics. They also use it to ensure that coordination with SSCs for assessment and
certification can be carried out smoothly. The following results have been derived from the extensive SDMS data
submitted by the Training Partners (as entered on 1%t June 2017).

Top 10 job roles for Female Candidates

Two shaft Handloom Weaver I 46
Field Technician in Computing & Peripherals NN 46

Sericulturist NN 51

Sales Associate N 51

Hospitality General NN 74
Room Attendant NN 152
Data Entry Operator I 157
Assistant Beauty Therapist [N 172
Tailoring I 236
General Duty Assistant I 262

o

50 100 150 200 250 300
No. of Female Candidates

Top 10 Job Roles for Male Candidates

Masonry

Certificate in Light Motor Vehicle Driver
Sales Associate

Hospitality General

Paddy Farmer

Organized Retail

Tractor Operator

Field Technician in Computing & Peripherals

Data Entry Operator

Helper Electrician

o

50 100 150 200 250 300 350 400

No. of Male Candidates




MALE AND FEMALE PARTICIPATION BY SECTOR
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Top 5 job roles by Education Level

100%
90%
B0%
70%
60%
508 m Two shaft Handloom Weaver
W Meet & Greet
m Room Attendant
W Customer CareExecutive (Call Center_CSR
“ m TRAVEL CONSULTANT
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m Two shaft Handloom Weaver &0

H Meet & Greet 120
B Room Attendant 1BE
m Customer Care Executive (Call Center_CSR 95 m Certfficate in Mobilke and Telephone Instruments Repairing (CMTIR)
m TRAVEL CONSULTANT 84 m CertFicate in Light Matar Vehicle Driver

m Assistant Beauty Therapst 44

W Sales Associate 22

Data Entry Operator

m General Duty Assistant

Whesat Cultivator 4
Course for Food and Beverages Service 3
B Hospitality General 7
m Masonry 58 10
m Helper Bar Bender & Fixer Level 1 14
m Tailoring 32 139
m Paddy Farming 141 B
B Helpe Carpenter, Shutter ing & Scaffolding 14
W Helper Electrician 141 188 12 2
B Field Technician in Computing & Peripheraks 160 3 13 1 3
m Certficate Course in Multicuisne Cook
mEPO 30
Data Entry Oper ator 287 52 3 10 30
m General Duty Assistant 166 28 5 35
u Cert¥icate in Mobile and Telephone Instruments Repairing (CMTIR) 5 5 45
u Certficate in Light Motor Vehicle Driver S0

These charts and graphs provide useful insights through a variety of vital metrics: gender, education level,
geographic location, sectors and job role. We observe that the results are, on the whole, in line with conventional
and traditional expectations: there are many more women involved in the sectors and job roles in healthcare,
apparel and beauty and wellness. The number of men is higher significantly higher in agriculture, automotive,
construction, which are seasonal and highly labour intensive activities. What is remarkable is that the gap between
the genders is very narrow in certain sectors: capital goods, electronics and IT hardware, IT-ITES, telecom.

The learnings can be incorporated in the designing of future social projects across those regions, trades and
demographics.




Highlights from Impact Assessment Report

An Impact Assessment Study was commissioned to holistically analyze the impact of the project. Wazir Advisors
was chosen through a competitive bidding process. It examined the following:

e Quality of training imparted

e Employment opportunities provided post completion of training
e Change in employment status post completion of training

e Change in income levels of the candidates

e Feedback of the candidates and local population

e Impact of training: Sector-wise and geography-wise, etc.

The Impact Assessment included extensive primary data collection through questionnaires, analysis and
interpretation. It employed participatory process to include views from some 646 stakeholders: direct stakeholders
like sector skill councils and Powergrid nodal officers, as well as indirect stakeholders like parents of candidates and
center in-charges. Some of the key results were as follows:

# Of the training centres surveyed, it was reported that 76% (3,606) of the candidates were mobilized within a
10km radius of the Training Centre

# 75% of the candidates surveyed (349) came to know about Power Grid sponsorship during the training program
while 14% candidates (67) learnt about it before their training started.

# Around 89% of the candidates surveyed were aware that the training program was sponsored by Power Grid
while around 88% were aware that it was conducted by NSDC.

# 76% (16 employers) of the employers surveyed were aware that the training program was sponsored by Power
Grid while 90% (19 employers) were aware that it was conducted by NSDC.

# Among the employers connected with for feedback, majority were happy with the performance of the candidates
after being recruited. Only 3 out of 20 said that the performance of the candidates was average. The employers
also said that the employees have improved the efficiency of their organizations and have instilled more loyalty
into their present workforce.

# 70% or more of the Nodal Officers, trainees and employers surveyed each ranked the facilities at the training
centre as ‘very good’ and ‘good’. They also commented positively on the course material, quality of training,

performance of candidates,




Key Qualitative Outcomes

The Powergrid Skill Development project had an impact well beyond numbers in targets, budgets and
outcomes.

1. Improved Learning

Training and assessment consisted of theoretical as well as practical components for a comprehensive
development of cognitive skills. The project spanned 13 sectors across 30+ job roles. Majority of the trainings
targeted students who had either secondary or senior secondary education level. Training was localized, where
possible, through language and content, to stay relevant to the people. In our case studies, candidates reported
enhanced learning in the basic skills of life. Candidates who didn’t know how to operate a computer had a
remarkable experience taking IT courses. Villages which didn’t even have a healthcare center, now have trained
adults to serve the people there. Some of the students have even begun to assist and teach others.

2. Personality Development

Along with learning, the secondary purpose of any skilling programme or educational experience should be to
develop according to one’s unique needs and potential. In the Power Grid project, with increased awareness of
their own capabilities, candidates have more fully realized the scope of their potential. They have gained enough
confidence to assist and teach others and have increased clarity in their own line of work. Besides learning new
techniques, many have improved their soft skills and have now gained enough knowledge to start their own
establishment and have chosen to be self-employed — thus taking on leadership roles. Women have been
significant beneficiaries, particularly when they were breadwinners in more traditional communities. When
surveyed, parents and spouses have reported personality changes and increased maturity levels in the trainees
which extend well beyond their professional lives.

3. Increased Employability

The employability of the trainees increased significantly since most of the trainees were inexperienced. In an
interesting example of the impact, 67% of the candidates said that the equipment used in training was similar to
the kind used in their job which helped them have a better start to their career. Many TP’s have registered more
than 70% placement of candidates and some have even reached 100%. Apart from the job-oriented courses, a lot
of the candidates opted for self-employment and opened their establishments thus generating employment for
others in the long run.

4. Empowerment of weaker sections

Through the project, we reached out many marginalized demographics who were disadvantaged socially and/or
economically. Candidates belonging to these groups gained various transferable skills which gave them access to
larger job markets and made them more independent. A clear example of this comes from economically weak
construction workers: Earlier, they used to be hired by contractors to work as laborer’s but after training, many

candidates moved up to become contractors themselves.




Project impact - Sector wise

Candidates Candidates
Target Trained

Sector

Candidates
Employed

Specific sector

Automotive

Beauty & Wellness

Electronics

Apparel

H Service
H Agriculture

® Manufacturing

Textiles

Healthcare

IT-ITES

Retail

Telecom

Tourism & Hospitality

Construction

Agriculture

Target

810




Project impact - Sector wise and geographically

Jammu and
Kashmir

JSamba
‘Himachal
. Prade, )
Patiala amjirpur
Pudjab “ ‘Uttarakhand
ggithoragarh

N ) ‘-JMeerLrJ.t

Uttar

Pradesh  varanasi

( Bihar _

&:?hi:s_ar;ai

Banka

Sector

Candidates target

ZONE 1

% trained in the sector target

Agriculture 30 3.7
Apparel 60 33.3
Automotive 90 60.0
Beauty & Wellness 120 50.0
Construction 30 4.8
Electronics 150 41.7
IT-ITES 240 44.4

Retail 300 54.0
Telecom 90 42.8
Tourism & Hospitality 120 13.4

Total

1,230




ZONE 2

Rasr:lgd;g“ A||purduar '
JTezpur okukchong

\ssam _ | agaland
anipur
Kh ler rlat ,'

‘ i ( Imphal
Trlpura &lzwal
Berhampore ' Mizoram

Ry West Bengal

Candidates target % trained in the sector target
Agriculture 210 25.9
Automotive 30 20.0
Beauty & Wellness 120 50.0
Construction 180 29.2
Healthcare 390 100.0
Tourism & Hospitality 470 52.8

Total 1,400




‘k'u’:’uﬁls%‘%é
Haryana

Rajasthan

(.! Kota

Madhya Pradesh
Gujarat

Jl)ehgam J Betul

Dadar & Nagar Hav&ala JAurangabad

ZONE 3

quneMaharashtra_
Fsolepur
Sector Candidates trained % trained in the sector target
Agriculture 390 48.1
Apparel 120 66.7
Construction 210 34.1
Electronics 90 25.0
IT-ITES 120 22.2
Retail 120 21.6
Telecom 60 28.6
Textiles 60 100.0
Tourism & Hospitality 150 16.9
Total 1,320




ZONE 4

Sector

Candidates trained

f

Andhra
Pradesh

y &(urnool

Jharkighnd hi
/Raigagh )

\E/Chatﬁ583"'h CJSu ndergarh’

Odisha

/ \(&rikakulam

JVijaywada

% trained in the sector target

Agriculture 180 22.2
Automotive 30 20.0
Construction 195 31.7
Electronics 120 33.3
IT-ITES 180 33.3
Retail 60 243
Telecom 60 28.6
Tourism & Hospitality 150 16.9
Total 1,050




Salaried Placement Report

Placements were a key driver of the project and defined the project design in the following ways:

e 76% of the candidates surveyed stated employment as their main motivation

e All courses are NSQF-aligned and aimed at increasing employability

e TPs were selected based on their past successes in placing candidates in a region and industry as well as their
tie-ups with employers

e All TPs committed to 70% placement through jobs and self-employment

e Training partners took a proactive role towards placements, supporting candidates before, during and after
placements voluntarily with counselling, preparation of CV, placement fairs, tie-ups with employers, trainee
tracking etc.

50+
employers

Rs. 6600
average
salary

2413 People
placed




Snapshot of employers:
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Sample Job Offer Letters

ALIPURDUAR LIONS EVE HOSPITAL

(A UNIT OF LIONS CLUB OF ALIPURDUAR)
Chomwpalni, P.0O, & Dt Alpurduar, Pin - 738121 Prona - 03584-255900
E-mai : lorseyehospilal_spd @y in
Wob = waw.apdich om

To,
Swagat Bose
Managing Director

AelisPvt Ltd Date: 10/04/2016

Sub:-Letter of Intent for placement of traineas from your Institution
Dear Sir,

This has reference to your request to place/ provide Employment for candidates
trained at your institution with our organization.

We would be mere than willing to do the same after having interviewed them and
found them fit for placement as per our quality requiremants,

Woe gladly accept to absorb the following candidates in our organization
Names of Candidates recruited

1. Anupama Roy

Sincearly Yours,

il

AROGYA NIKETAN
. ™ Mukherjeoe Rood, Khalpara, Sikgurn
Phone @ (0353) 2501607, 20500360

Cell: 8101216117

E-mall : arcgyanikelan l.eom
Websito @ arogyanikolan.com

To,

Swagat Base
Managing Director
AglisPyvt Ltd

Date: 01/04/2016

Sub-Letter of intent for pl of trai

Dear Sir,

This has reference to your request to place/ provide Emgloyment for candidates
trained at your institution with our organization.

We would be more than willing to do the same after having interviewead them and
found them fit for placement as par cur quality requirements.

Wa gladly accept to absorb the following candidatas in cur organization
Names of Candidates recruited

1 Bulti Saha

2 Shikha Roy

3 Sbani Ray

4 Sangita Oraon

5 Manju Roy

6 Sanchayeeta Das
7 Tapasi Das

8 Sabita Adhikary

Sincearly Yours,

b

S. Kumar

TIN: - 105351HP0X
CET: -S2apEs a3 155

Mr. CHAMDAN KUMAR SINGH CHAND
ARAIPUR

Banka

Bihar 813102

LETTER OF OFFER

Desar CHANDAN,

Congratulations?!

with us and your application submigted b ws. Detalls of the terms and condiions of offer are a5 under:

ou will be designated as in Sales & Markeating and will be based & our Banka Centre
Your dabe of commencemeant of Employment will be on or befiors Diac 237, 2016

erchosed Armene.
our
which will be issed o you on your joining.

ou will be on probation for 8 period of One Year months from the date of joining.
Flasse bring aorg the below liged documents || details on your day of jaining.

min R W

aj Dt of Birth proaf certificate (Copy of I Birth certificate [ 5.5.C) (Two Copies )
2] Original Academic Certificates (&l fom 107 to Hghet)
€} Original Resignation Letter with admowhedgement
=} Redieving letter from presious employes (Criginal)
L] Proof of compensation last dravn (3 Marrths - Original)
f S passport sine photograghs (Recent)
al Bark Seterment {sx months)
r. Kindly sign a copry of this |atter & a bolen of your aoeptance of this offer.
Looking forward to a long and ratualy benefidal carser with us
Fours truly,

For SEUMAR.

MSs S, Kumar
-~ g w
M“:;-ur
Authonzed Signatory

Wie are pleased to offer you a0 Employment with M/'s 5 KUMAR based on the intendes disossions you had

You will be ertfled bo recshee compersation and berefits (Fised Pey of Rs 10000 PM) as per the
would be subjert to the Terms & Condisions, mergioned in your appoirtment lether,

Director of Sanbroz Computers, Patiala

Date : 15" February, 2017
Dear Mr Arshpreet Singh,

With reference to your application and subseqguent interview with us
we arepleased to offer your services for the position of Sales Manager
for Rs. 10000 pm. We would expect you to report on 1/03/2017 for
induction training. Job timings: 9:30 to 6:30. On the date of joining, you
may please bring the following documents

1. 3 Passport Size photographs

2. Family Photograph

3. All Relevant Copies of Educational Certificates alongwith Or:ginals.
4. Relieving Letter from the previous empioyer

5
salaryrevision letters

6. Last pay slip received from the previous employer or last six months
bankstatement showing the salary

7. Residence Proof {1.Passport/2.Ele. Bill/3.Tele. Bill)

8. Physical fitness Certificate (Fitness, Vision, Blood group)

This letter is subject to receipt of satisfactory references

This Letter of Offer is being sent in duplicate. Kindly sign the copy as a
token of your acceptance of the offer and return us the same

Yours siqcerely,

Offer Letter

Appointment letter of the previous employer and subsequent

£
=
iy

- 4




SBTLMR/1S

SHIVASHAKTI

e e

(

OFFER LEVVER oate_ (02 |11) 2016

Moo IBITT YXaMAR  paauAMT
Si0. Mr. —L
Village: _____ i —
TaBlock
Dist

DearMr. LALTY  XOMAR PMOHANT

With reference 1o the above subject and subsequent discussion you had with us, we are pleased to confirm the

Gier you as @ Sakes SupportOffice assistant lo work with our organization. Initially you are posted atl our

_ﬁ;,{(\_ﬁ;uﬁ Branch Office

I you _agree with this offer, you ars advised 1o report to us on or belore 2 al 1000 AM. &t our
AL IR Branch. You wil be paid Rs. 5.000 PM + TA, DA + Incentives & othevs as

per our company polcy

You are required to subenit the Sollowing certificates and other items 1 the Sme of reporing at our branch office.
™ Passport size Photographs (6 Nos ), 2 Pholos for Branch Office & 4 Phatos for Head Office,
Blood Group Certificate (1 No.)
Educstional Cerificates: SSC / Intermediale/ Graduation /Others
Reference Letters {2 Nos )
Address Proof (Ration Card/Vbler IDiDriving Licence /Residencs Ceriificate/ Passport)
Experiance Cerfificate (s), f worked previcusly,
PAN Card copy / PAN Applicasion (Branch Use only)
ID Proof {Driving Licence/Raton Card/Voter ID/Passport eic.)

At eclovi |
R you fad $o raport by the stiputaled date, this offer will be treated as withdrawn and cancefled

YoNoanRn

Wishing you an enduring & enriching career with us.

For Shivashaktl Bio Technologies Ltd., L ko adind
Ac

| accept the terms andl
condiions as said the above

Branch incharge

/

Greetings,

This & just a fetter of Ing
Training Period mentioni;
immediate upervisar and do the Necossasy ASHEN a5

€l Passport Size o,

Pdland Resore
B7. Near HP Petras Pump
pour Mighway, Sonapur
7“0, Assam 782407

Date - 4/3/2016
Sub : Offer Lettor
Dear, Imliments A Mends

This & In referonce to the
Steward/Hostess with effact from

. During your term of emp
}3500/~.me|°“°'
Wil be provided to you with

You are requested 10 Join ux on or before 1%

[ease sign with your occept,
= lance to this
[our joining or the offer offer of empioyment and duy
remaing withdrowsn, Submit with your Testimanio)
ot the time

podiand Resory

loyment you will be

your Traimng period @ Monthiy
other SMowsnces 3nd bBenefits,

discussion an

d intendew; we ace
dated 4* Mar 2015

On a traiming period

per,

e documents mentiong
w“:: z:f:oncm - :brtr 0/ Pan vl Driving ticense
= Vover 10/ ron cord/ D, Cargy
g MIng Licens
< 'hoto:opy O Mack sheet an Poss Certificate HsLc e =
rom local Posice Authority. iy
otograph - & nos

Preratutations )
and wish you » bright Tuture ahead with Woodleng Resore

PSR

Ph:+91 98642987,
Emai ; woodlandreseors

Salary of Rs. 6500/.

2t

&

The

WOODLA
RESOR]

pPlezsed 1o offer you employment for the |

for 3 months ang Wi be provided manthly

Six Thousand five hundred anly} i

© ¥Ou 0n successfy| <ompletion o
ent. On Joining ¥YOou wi¥ repart to

- +91 9832337
S el

638, +91 926820762

i C O3 . p > '

of Na 3500 lagp .
» N rOwr Mary will Be S 121 000 ¥ g ¥ e BN ! J ST ate
ye « »at » 10 com pluting . |
wsrvaBle for bearing the comt o wanin vd ! e ’ = ’

be hend i e strict com - vy v " ne sfe - wrg

e TATOU L anyene without I S
b - Guirm 2 & e vempeary o S Ow orens ahe ne. A
dhdosue o use may Bad t3 your IMmroedate durmmaal

Direcror Projvits arvd Operatians

N Meiody acr
underitood the obc

€ offer of empioymern sar 0wt in this
erms and conditiors snt! agree 50 M

O Yoo

Sea
POCCTITAND

.0

o,

Luvkush Business Solutions

[fotea! Ruoxinew vwivton
Fonaid-id-huviush be@genal com
[Fontact No.-08 1498 14901 XI2406604405

Krushnarao Kale,

nnad, A

'ostal Code-431103

hs a

e

Pear Mr. Adesh kale
following our recent discussions, we are delighted 1 offer vou the position of Cashier with
Per Organization. Our Onganization is describe key highlights about
pin Oar Organization, you will become part of a fast-paced and ded

of Our Organi

¥

licerely,

of Our Oy

ate- 5},};2«/2015
lace:- fnyr 7

f.‘HJ\J: Li

[itle: Cashier ( sccount department ) as erainee
ltart date: 05-december-2016
jalary: 8500/~ Per Month, ***
ours of work: -48 hours in & week.

fecare Limited

rrenent of budia Enterprise)

& Goa

14-A Eknath Nagr Wanjarwadi
Shamapur, Aumngabad-43 1002 (MH)

Dater 02 ] 12] xoH

:mormovmwm-c-mnmmm-mm

your otganization. If you
icated team that works

pietizer 8 pravide our clients with the highest possible level of servioe and advice.,

ion team, we would ask for your commitment %0 deliver
usstanding quality and results that exoeed client expectations. In addition, we expect your
lersosal sccountability in:llthepto&nu,uﬁon,ahiumdmhhywpmvidena

3 1 In retarn, we are committed to providing you with every
[pportunity to learn, grow and stretch 1o the highest level of vour ability and potential,

Me are confident you will find this new opportunity both challenging and rewarding,

Fe following points outline the terms and conditions, we sre Proposing.




Self-Employment Report

Who

e Potential
entrepreneurs

e Unemployed and
uneducated youth

e People engaged in
unorganised sectors

Why

o Affirmative Action
e Source of income

¢ Increase in
confidence and
dignity

e Builds markets

What

e Family Businesses
e Self Help Groups

e Small scale and
micro enterprises

e New businesses

Where

e Remote regions far
from cities and
industrial clusters




About 35% of the candidates have made themselves independent of the placement process by becoming self-
employed by starting or working in businesses at home, particularly in the Beauty and Wellness, Agriculture,
Apparel and certain IT sector courses. This often has the effect of revitalizing local economies. In one remarkable
initiative, 40 women trained in retail entrepreneurship and tailoring and formed 4 Self Help Groups. They are
collectively earning INR 1 lakh through their tie ups with local institutions

From at home girl to parlor owner...

Elizabeth is a 23 year old girl from Kauli village in Patiala, Punjab. Due to financial
constraints and family pressure, Elizabeth could study only till the 10" standard in
local village school.

When the CSR project started in Kauli, her father, who works as a school bus driver,
came to know about the program and encouraged her to join the course. Elizabeth
was the only girl from her village to enroll in the training program.

After completion of training, Elizabeth opened up a beauty parlor at her home with
an investment of Rs. 75,000, financed by her father. This is the only beauty parlor in
her village and caters to the needs of the girls of her village. She applied the
techniques learnt during the training program and is satisfied that her clients are
happy with her service. She hopes of expanding her services to cater to all the needs
of the girls and get customers on regular basis.

Catering business from home...

Kajal is a 17 year old girl from Banka in Bihar. Being a career-oriented woman she
was really looking forward to stand on her own and NSHM has helped her with that.
She took multi-cuisine cooking course in NSHM and has successfully completed
her training.

Today she knows how to cook variety of food and she has started her own catering
service from home. She now earns around Rs. 7000 per month out of her new
venture.

She is glad that she is now a big help to herself and her family. She is eager to learn
many more dishes, some additional managerial and accounting skills to take her
business to new heights.

Case studies reproduced as given in 3™ party impact assessment




Snapshot of Benefits:

13 »
« , ] | Now generating income for family
1

R
ncrease in yield

“Gained behavioural skills for team working” ]

((

L

. . L9
Time saving, better data management and data security

¢ . I
Improved communication skills with clients

11

[ “Enhanced employability » ] [

11 . . . . »
Learned how to increase production with low investment ]

[ “Upgraded Skill”

(14 b
[ Better understanding of the fertility of soil ]

Py . . [3) €€ . »
Learnt to use new kinds of machinery Better and increased revenue

€€ .
[ Now able to understand market demand and run home business

N\

(14 . 29
Better Quality of products ]

14 .
[ Learned how to complete work on time
9

N
(11 ’
[ Knowledge gained to train others in family

[ “Knowled,?e of NPM will reduce losses »

“« . .. 99 | I
[ Increase in Produvtivity ] “Began Earning »

1% »
Gained proper scientific knowledge which helped start a successful home business I

119 . . . »
[ Learned to maintain health, safety and security at workplace




Samples of Self-Employment Declaration Letter

c Access Livelihoods Consulting India Ltd. .

ENTERPRISE | EMPLOYMENT | ECONOMY | EQUITY | EMPOWERMENT

Dyatez 20-03-2017

Dasge: 1180172017

T wvhms S0 vt i1 ity Garcem,

To whom 50 ever it may concem,

- This s 1 certify that MrAPawan  Kumar  residing ot Padavals
‘ Bevu Gunadbala, Vigayawadak nishns Andhrs Prades has successfully caompleled the traiming
from  GRAS EDUCATION TRAINING SERVICES FYWT LTD under NSDOC-NSDF-Pawer grid

This is to certify that Me.___Budatn Kanthamo __ residing at __Vill-Boddapadu, Marxlal- CSR Praject for Tid Driving  Trade, _ASCRTIS, OF Code 1 NROF
i jkakulam, AndheaPy: has successfully completed the training Leved, for o durmtion of __L menths.
from Access Livellhoods Consulting India Limited under NSDC-NSDF-Power grid CSR

MrAFawen Kumar is now sslf-emplayed in _ Cab Services Vijnwwnda, trade at (address).
Project for_Paddy Farmer_ Trade, AGR/Q0101__ QP Code 4__ NSQF Level, for a Gunadbala Vijayawada-320004 Erishna Dist. AndhraPradesh
duration of _1___ months

Mr. Budata Kantharao is now sclf-employed in _Paddy Fammer trade ut {(address).__Vill-

& Mr_APoesn Kumar  wages before iraining werne IMR A0 per month and
Boddapady, Mandal-Palasa, Di

Srikakulam. AndhraPradesh post the trainings funded by Power grid CSE Project, the wages increased o [NR_

10000 _ per month.
Nature und B d of the § / d Enterprise: b Dircet Beaefit of the Trainings: 600
4 2 Borcat Thanks & Repards,
o Mr. Budata Kanthamo _ wages before tmining were INR 2000 per month and

ooe

post the trainings funded by Power grid CSR Project, the wages increased to INR,

per month : Orads Lol €M A Facon-imal .

o Direet Benefit of the Trainlngs: [ 71( 70as& T T (Trsines Hams & Slgnaturs
Thanks & Regards, Stamp)
Pud st Kﬂ " .’&:_l\/a 2 Additional Informathon:

- Contaet Mo of Tradmee: 9701174422

£ KB Ay

Address: Padavalarev, Gunadhala Flung Roed Mear ,Uijn-awada

(Traines Name & Signature with Access Liveliboods Consulting India Ltd. Stamp) Start Dite of Trainings: |306:2016

End Diate of Treainings: 160072016

Additional Information: Assessment Dlates 00072016

v GS0IRS607 Mame of 550 & Assessment AFEncy: GronArrews Safeiy Masazemes (1 Ll,
Contact No of Trainee: 9959785602 A Assessteers PRARer o NSILGIE208, 5PS Rashdenssy, Indirspeaan, Cobasiabae) - 20101 Ligow ceiseriniabe
Address: Boddapady, Srikakutam, Andhra Pradesh Certification Reszived: Mo

Start Date of Truinings: 24-08.2016

End Date of Trainings: 30-09-2016

Assessment Date: 14-10-2016

Name of SSC & Assessment Agency: ASCI and Anant Learning & Development Pyt Lud

. Cestification Reeeived: Yes SELF DECLARATION

AFS Institute of Ski
:tau.m'.cmm}::wc«w ||§B . Self E |
Bodhjungnagar Growth Centre Institute of Skill (Self Employment)
Tripura- 799008
ITNEE‘IA(SBI)mﬂ)GO T
W wwew isskills.com bad l, 7_[m_ku__|'ﬁgm hereby declare that | have completed training in
29 D )
LC_%, ,_EG_\ML (Course name) from 99/65/20)¢ +to 7)~206[lp/é, {Batch start-
DEC] N R
= end date) Batch no, ‘36 5542 under P(' T- QSK77 (Project Name) from
Date 1/4C1.06 [
11S Head! Center Head ﬁ/\xg{ b centre being run by Empower Pragati
IL&FS Skills Development Corporation
1S Agartala (Location)
1 declare that [ have been provided with Interview opportunities but choose to opt for self
Subject : Self Employment
Dear Sir/ Madam employment

- <y 7 Gh
This is to inform you that 1, S4¥*2 ¢ L Ghos)i (Name of Candidate) have been offered to
appear for a job intervie s with Luminus Placement company

With regret | wish to state that 1 would not be able to appear for the job interview, as 1 am now Seif I am grateful for th n )
employed as 8 BSS/S fr71f- Elae bme forand caming Rs L0 2.9 f—per month spproximately 9 oF the:opperiunities provided

1 am very much thankfu! to IL&FS Skills Development Corporation for providing  great learning
environment and taking me 10 a level where | can start my career.

1 am mentioning my detuils for your records:

Full Name Sursz/1_Gherh Name of the trainee: _“Tinyn Koo

SDMS Traince 1D No. : Hléeeco Mol 2

SDMS Batch N 28522 % . 1

Contast No. BuensSeF 2 G, i~

s willo R NEAD Signature: ___ | |aU Cuman - s
Thanking You,

Contactno.: _ 9123000 S8/

Yours Sincercly

rren -+ H GROSA
~ir"aw 2 Date: 1alu)ig

Jovolopment Comporation Limited
s

s, T Pracs, DND Phywar NODA - 207 301 INDIA
A~




'(’rion Edutech

Ranthy Masing | Sawil) Flaramant

To whom 5o ever it may concern,

v’ -

This is 1o certify tha MrMs._ @ Miada residing
o _Melll Pazas, gazl Divdsy Xf 8
has successfully completed the training from Orion Edutech Pvi Lid. under NSDC-NSDF-
Powergnid USR Project  for “Thum) L0y, Trade,
THE/ Y3 6T QP Code H_ NSQF Level, for o durstion of _4 onths.

r./Ms. % nola is now self<mployed in

Busines’ usde at o4 Skky

Natu ch I

ackgn R 4 ..‘Tll[fa’*
my dathers, restoupant
. M(:.-').u. ML Minds wages  before

traaning were INR L00/~  per month and post the trainings funded by
Powergrid CSR Project, the wuges inereased 10 INR _ 200 per month

¢ Direct Benefit of the Trainings: I@W ;VL U(}T‘A éo td0¢0 )~

Additional Information:
Contset No of Trainee: GR32.3182.04 =
Address: Me(lf Bazay, gast Didaiel, S'kkim
Start Date of Trainings: 27 - 12. - 2.815

End Date of Tminings: 3| - o~ 2015

Assesment Dute: J&§- 62 -2-alb

Name 0f SSC & Assessment Agency: T T ounism amd Ho-cP"l“w:? and aspiairg
mind

Cenification Received: D"g 2

To whom so ever it may concern,

This is to certify that Me/Ms. G DY KAV . residing
o £/29. chausdescoant ¥£d¢' HKuneonl - Aodhsa ﬂmhh = SIAUEH
has successfully completed the training from Orion Edutech Pyt Ltd. under NSDC-NSDF-

Powergrid CSR  Project for _fosvsodbnee Trade,
gmg'm'( 2l QP Code Y NSOF Level, for a duration of 4.5 months
Mr.Ms. 4 P is mow self-employed in

Helping s fabhoy

u jrief Background of the §
in hn codon  ewlivaten

o MeoMs, Giond® Raul wages  before
training were INR _£86 /- per moath and post the trainings funded by
Powergtid CSR Project, the wages increased 10 INR _12.00 [-  per month,

o Direct Benefit of the Trainings: tiosntd  mend I-I\Ou‘,"(#’l. sboud

euwlikyedion .

Thanks & Regards,
Gandi Rand

Additional Information:

Contact No of Trainee: 1885030 399

Address: [29, chawdeseoan! Veed), lcunnstl- Andhsia
Surt Date of Trainings: 9951284

End Date of Trainings: 9/,c[5 01 b

Assessment Date: 9/ 19 (2014

Name of SSC & Assessment Agency: flavicslluse Jeclay Si<ill Counci| of india r
Certification Received: Ypg &/ pnivina il g

- Pradash. 1304

Date: (72 [Mo\a;?fb‘g

To whom so ever it may concem,

A
’
This s to certify that MLMMMM—E@&A

residing ' =
T = S P e ]

i { ! urer NSDC-
na sruessiully wowplcted the tealning o Kiuchal CREDAI Pune Metro i

< CSR  Project  for . - = .
NSDF-Power grid QP Code L~ ( NSQF Level, for a duration o _35_‘%
months.

re and Brief Bac of the Selif atemre

! wages before training were [INR Q@__pcr
: _::Nband podt the trainings funded by Pawer grid CSR Project, the wages increased to
INR 200 - pcrw«:aea‘

o Direct Benefit of the Trainings: ©__—_ “Thedecrt Enfeepe sy
Thanks & Regards, (2 0‘7'7?57 BT
2 \: '
‘5*“/{"\t— /3'(&/‘ =4 S -
(Trainee Name & Signature v«i!hwnu Pune Metro Stamp)
Additional Information:
Contact No of Trinee: 36 1 5 0 986 4
Address:

as
Start Dt of Trainings: <-4 / qyr/ celd
End Date of Trainings: O?-/J‘im { aeld
Assessment Date o7 ] Sun "Lh (‘
Name of SSC & Assessment Apency:

Certification Received: /@

Date: 7/1!201%
'
'

To whom 30 ever it may concern,

This is 10 centify that Mr.___Muskan Taimulhusen Pipiya_residing
—tutlooeda Sursess  has successfully completed the training from Labournet
WI*MWMM-MF-MNICSMMMMM
mrmmorcmg_wmd.m.md_z_num

Mr. Muskan Taimulbssen Pipiya_is now selfemployed in _Sewing Maching Operator _ trade
at (address)_Muslapada Surang)

ka_mhhmhnwwmm__w
M“mhmwh,Mvﬂmlm&leo
INR 7100 per month.

¢ Dircet Benefit of the Trulnlags:

Thanks & Regards,

Matdagad

(Tmmm&wmummbammump)
Additional Information:

Contact No of Traince: 8151907316
Address. Mulapads Surengl

Start Date of Trainings: 08-08-2016
End Date of Trainings: 30-09-2016

Assessment Date: 06-10-2016

Name of $SC & Assessment Agency: Base Research Consultancy Pyt Lid
Certification Received: Yes




Conclusion

A skilled workforce is a vital asset in the growth of our developing nation. With the increase in globalization, jobs
have become more skill intensive and there is increased inter-linkage between sectors. The future success and
growth of the Skill India Mission depends on industries taking a more active, participative role.

CSR activities have become an important benchmark of success for corporations. Using the enormous potential of
CSR policy in the skilling sector will help the National Skill India Mission to scale extraordinary heights in the future.
The Powergrid Skill Development project’s success underscores the importance of Indian corporates working
proactively on the social footprints of their business operations, especially in the immediate vicinity of the societies
they inhabit. The efforts of all the partners came together to help meet skill deficiencies and impact individuals,
families and communities across the country. Trained individuals have become more employable and more likely to
be economically secure and stable.

The lessons learned from the Powergrid project will form a part of the national skilling ecosystem by setting a
precedent and providing instructive example to future policymakers and planners.

SKILL INDIA




Annexure 1:

Media Coverage
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Power Grid’s CSR initiative to impart skill training Apri 21
- -
concluded, candidates got certificates from NSDC
supported Agriculture Skill Gouncil of India 3456
Apr 26, 2017 0 11 12 13
lEDl:Idapadu - The Certificate Distribution program held at Boddapadu & Gurudaspurm villages of Palasha 1718 e i
Mandal, Srikakulam District. Through CSR initiative of Power Grid Corporation of India Ltd, one month skl 9 05 06 9T
development training on Job role- Paddy Farmers and Quality Seed Grower was successfully conducted
at Boddapadu and Gurudaspuram villages for 90 farmers. The certification of candidates was carried out
through Agriculture Skill Council of India, Ministry of Skill development, Govt. of Inda.
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A comprehensive press release on the achievements of the Powergrid Skill Development Project was
prepared and circulated in 15 major newspapers in 3 cities in a variety of languages in July 2017. It was
also shared on 5 major online portals in the domain of CSR and corporate news. A coverage report was

) WHO WE ARE WHAT WE DO SCHEMES OUR PARTNERS INFORMATION CENTER CAUTION CONTACT US

Press Releases

N

@ Corporate involvement in Skilling programs show higher Downioad =)
outcomes

WHO WE ARE INFORMATION CENTER NEWS AND EVENTS OTHER LINKS NEWSLETTER

CONNECT WITH US

—___Chat now

The Project was also featured in the June-July

2017 edition of the NSDC newsletter ‘Skill

Matters’. The newsletter was circulated to the
MSDE, within the

£ i[Fns : NSDC, to more
Uz, than 800 training
o' o 2 partners, to the
L 5 SSCs and

interested
stakeholders from

people.

career opportunities, real life
success stories, inspiring
celebrity & iconic participation
and challenging competitions
to create awareness about
skills and entrepreneurship.
Episode 84 on PSU collaborations and Powergrid was telecast
in September 2017 and is available on youtube here:
https://www.youtube.com/watch?v=ktAeR7nMQEKk

prepared by the NSDC’s PR
team and an external Media
agency. It was also shared on
the NSDC website.

f r
v
é -

Coverage Report

Corporate involvement in skilling programs show higher
outcomes

1* July, 2017

Prepared by:
Adfactors PR

organisations such as World Bank and ASSOCHAM, reaching about 2000

NSDC's CSR Skill Development projects were featured for the first time in
a TV show: Hunnarbaaz, the only Television show on skill development and
enterprise in India. Hunnarbaaz! Mission Skill India! powered by Skill India
Mission is an exciting TV show on Doordarshan National, highlighting skills,

L HUNNARBAAZ!

Mission Skill inclio
Season - 3



https://www.youtube.com/watch?v=ktAeR7nMQEk

Annexure 2: Snapshot of candidate testimonials and success stories
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Testimonial by Shanu Sambyal, who trained in Customer Care Executive from Samba




My Name is Vikram Saini, From
Kurukshetra. I’'m 29 years old. My
Father Name is Sh. Baldev Singh. He
is a Farmer. My Mother Name is Smt.
Sunheri Devi, she is a House Wife. |
have 2 siblings.

| have done 10 in 2003 from Govt.
Senior Secondary School, Udarsi
(Kurukshetra) with 40%, 10+2 from
Janta Senior Secondary School,
Kurukshetra in Arts with 56% in
2005, Done my Graduation from
Bhagwan Parshuram College
Kurukushetra, Affilated to
Kurukshetra University with 48% in
2008, Done JBT from R.L.College
Karnal 2009-2011 with 75%.

| have Done in 3 Months in
Development Skill, Panchayat
Bhawan, Umari (Kurukshetra)
worked in Wheat Farming. They
provide good training and staff was
very helpful and cooperative. They
provide job in TATA Birla Group.

| have 1 year experience in
distributionship in Haldi Ram of
Ritika Trading Company Kurukshetra
in Marketing Field. | have achieve 2"
prize in culture activity.

One day | saw the advertisement of
this scheme in my village, where |
saw the name and logo of NSDC and
Empower Pragati. After taking more
information | came to know that
NSDC and Empower Pragati is
working with the collaboration with
Power Grid Corporation
(construction company) are running
a CSR project through which | got
chance to take training in my village.
| took training in Quality Seed Grover
job role. Under this training | learnt
how can we produce good quality
seeds through latest technology.
During this training along with how
to operate machines based on new
technology we also learnt how can
we keep machines in good condition
and some safety tips for ourselves. |
also got training on personality
development | also got scholarship of
Rs.1500 by NSDC after completing
this course. NSDC has also provided
an opportunity for interview in
companies like Tata Chemicals and
Indo Gulf Fertilizer and it was a
golden opportunity for us to give
interview in such companies.

Rukhmuni Ghondhale in village
Rotegaon post-Vaijapur, dist
Aurangabd . There are three

members in her family she studied
till 12th but due to poor economic
condition she couldn’t continue
further studies. Fortunately one day
she met her friend Deepika for result
of 12 exams, that time Deepika told
pace hospitality training centre
which is in Aurangabad, where she
did training for two months with
accommodation and food, they
guaranteed 100% placement. She
decided to take admission pace
Aurangabad but she is not capable
for course fees ,after that she came
at Pace Hospitality centre
Aurangabad, Gradually RUKHMINI
came out to be good learner and had
good pick up computers. She learned
so many things like represent herself,
how to behave elder and younger
ones. After completion of the course,
she got job in TAMNAA HOTEL PUNE
(MAHARSTRA) With handsome salary
9600 with food and accommodation.
Her grooming standards have
improved a lot and she has
empowered over her communication
skills as well, currently her employer
is very satisfied with RUKHMINI’S
performance and is looking forward
for a hike in her salary




(Name- B.Simhadri \

¢ Candidates ID-

e Adhar No-949744736915

¢ Village Name-Boddapadu

¢ Enrolled in course-Paddy farmer

¢ Although | am a farmer, | did not knew the
theory behind the crop loss, but after one
month training now, | am confident to
identify the diseases and pests and can
protect my Paddy crop from damage and the
seed certification class and exposure visit
helped me to enhance my skills. It would
help us if there would be more such
trainings in the horticulture in future.
Thanks to Power Grid, NSDC and ALC India

/OName- S.Jhansi \

e Candidates ID-

¢ Adhar No-674398501928

¢ Village Name-Gurudasapauram

¢ Enrolled in course-quality seed grower

¢ At the initial | did not get interest in the
course, but after practical demonstration
and video show, | have started relating the
things and slowly | built my interest, now
even | feel proud that | know something
more in agriculture, techniques, seed
growing and certainly it will help me in
coming times.

Tarunum Bano

income.

| have seen my family working hard, day and night to earn bread for the
family and to support them | looked for a job but couldn't get through. |
could have supported them in weaving business too but | was lacking in the
skill. I tried to learn from my parents but they were busy in their routine
work and they couldn’t train me. When | heard that B-ABLE is imparting
training on weaving skills at Kota center, without giving a second thought |
enrolled myself and have learnt weaving very well. Now | am extremely
happy as | have able to help my family which has helped to increase family




I am Surajit Sutradhar, I have completed my General Duty Assistant training

Name Surajit Sutradhar

Age 25 dyl'ears

Education 12

Village/District | Surjamani Nagar .P.o - Tripura University ,
Agartala ,Pin-799022

Community Hinduism

Programme General Duty Assistant (GDA)

Employer Radiant Medical Services Pvt.Ltd.

Now Earns Rs.11,000 per month.

Mobile No. (8794292694)

Surajit Sutradhar : - Is thankful to the Powergrid Under CSR Project which has helped
him to complete his training and it has become a dream come true for his to get a job in

Chennai.

My father Mr.Subodh Ch. Sutradhar is a Small Business man in Tripura. We are 6 members
in my family. My education level is up to class 12", AsTam a Youngest Son in my family, so
my family member was fully against me to do any Job outside of Tripura. But my aim in life
was to do something for my Mother. My job search did not yield any result as I was falling
short of the eligibility requirements in education and work experience. This is when I came to
know about the “Powergrid under CSR Project one day through a community campaign
organized by IL&FS Skills. There I learnt that it would sponsor a 45 Day’s training to me and

will offer a job at the end of the programme.

I visited the IL&FS Institute of Skills (IIS) in GandhigAgartala where the cow
provided me further information and immediately I enrolled for the Certificate Prograr
General Duty Assistant during this programme I got an opportunity to do hands on |
at the General Duty Assistant Lab of 11S-Gandhigram Agartala.

1 got a job with Radiant Medical Services Pvt.Ltd, immediately after complet
training I have joined at Radiant Medical Service Pvt.Ltd. on 12.09.2016. I am very s
with my salary and job. Because of this job I will able to send some amount of mone
month to my family, which is turn to helping my family a lot. Now my family is ver
and fully supporting me to do the job in Chennai. Moreover it’s an opportunity fol
nourish my career Health sector. | am thankful to IL&FS for offering me this opportun

Name T Nabin Jamatia
—— Age | 25 years
Education g"
Village/District = Khamar Barl , Po: Tellamura, Dist: Khowai
Hinduism
Community l General Duty Assistant (GDA)
Programme
Employer Radiant Medical Services Pvt.Ltd,
Now Earns Rs. 11,000 per month,
Mobile No. (9089452828)

Nabin Jamatia : - Is thankful to the Powergrid Under CSR Project which has helped him
to complete his training and it has become a dream come true for his to get a job in
Chennai,

My father Mr, Manik Mohan Jamatia is a daily labour. We are 5 members in my family. My
education level is up to class 8" As 1 am a only 1 Son in my family, so my family member
was fully against me to do any Job outside of Tripura. But my aim in life was to do
samething for my Mother. My job search did not yield any result as | was falling shoet of the
eligibility requirements in education and work experience. This is when [ came to know
about the “Powergrid under CSR Project one day through a community campaign organized
by IL&FS Skills. There | learnt that it would sponsor 2 45 Day's training to me and will offer
a job at the end of the programme.

1 visited the IL&FS Institute of Skills (IIS) in GandhigAgarala where the counscllors
provided me further information and immediately [ enrolied for the Certificate Programme on
General Duty Assistant during this programme | got an opportunity to do hands on training
at the General Duty Assistant Lab of [I1S-Gandhigram Agartala,

I got a job with Radiant Medical Services Pvt.Ltd, immediately after completing my
training I have joined at Radiant Medical Service Pvt.Ltd. on 12.09.2016, | am very satisfied
with my salary and job. Because of this job I will able 10 send some amount of money every
month to my family, which is tum to helping my family a lot. Now my family is very happy
and fully supporting me 10 do the job in Chennai. Moreover it’s an opportunity for me o
nourish my career Health sector. | am thankful to [L&FS for offering me this opportunity.




1 am Bappi Nama, I have completed my General Duty Assistant trainin;

Name Bappi Nama

Age 24 years

Education gt

Village/District | East Chandmari .P.0 - Kunjaban , Agartala ,Pit
799006

Community | Hinduism

Programme General Duty Assistant (GDA)

Employer Radiant Medical Services Pvt.Ltd.

Now Earns Rs.11,000 per month.

Mobile No. (8794288951)

Bappi Nama : - Is thankful to the Powergrid Under CSR Project which has helped him
to complete his training and it has become a dream come true for his to get a job in
Chennai.

My father Mr. Mangal Nama is a Small Business man in Tripura. We are 5 members in my
family. My education level is up to class 8" As I am a Younger Son in my family, so my
family member was fully against me to do any Job outside of Tripura, But my aim in life was
to do something for my Mother. My job search did not yield any result as I was falling short
of the eligibility requirements in education and work experience. This is when I came to
know about the “Powergrid under CSR Project one day through a community campaign
organized by IL&FS Skills. There I learnt that it would sponsor a 45 Day’s training to me and
will offer a job at the end of the programme.

I visited the IL&FS Institute of Skills (IIS) in GandhigAgartala where the counsellors
provided me further information and immediately I enrolled for the Certificate Programme on
General Duty Assistant during this programme I got an opportunity to do hands on training
at the General Duty Assistant Lab of I1S-Gandhigram Agartala.

I got a job with Radiant Medical Services Pvt.Ltd, immediately after completing my
training I have joined at Radiant Medical Service Pvt.Ltd. on 12.09.2016. I am very satisfied
with my salary and job. Because of this job I will able to send some amount of money every
month to my family, which is turn to helping my family a lot. Now my family is very happy
and fully supporting me to do the job in Chennai. Moreover it's an opportunity for me to
nourish my career Health sector. I am thankful to IL&FS for offering me this opportunity.

I am Biswajit Bhowmik, I have completed myv General Du

| Name Sumi Jamatin
| Age 21 years
| Education s
Village/District | Moharpara , Po: Tellamura, Dist: Khowai,plt
code:799203
Community Hinduism
Programme General Duty Assistant (GDA)
Employer Radiant Medical Services Pvt.Ltd,
| Now Earns Rs. 11,000 per month.
Mobile No. (8258977026)

Sumi Jamatia : - Is thankful to the Powergrid Under CSR Project which has helped her
to complete her training and it has become a dream come true for her to get a job in
Chennai,

My father Mr. Mr.Manmohan Jamatia is a daily labour. We are 4 members in my family. My
education level is up 1o class 8. As 1 am a only 1 daughter in my family, so my family
member was fully against me to do any Job outside of Tripura. But my aim in life was to do
something for my Mother. My job search did not vield any result as [ was falling short of the
eligibility requirements in education and work experience. This is when | came to know
about the “Powergrid under CSR Project one day through a community campaign organized
by IL&FS Skills. There 1 leamt that it would sponsor a 45 Day’s training to me and will offer
1 job at the end of the programme:.

I visited the IL&FS Institute of Skills (1IS) in GandhigAgartala where the counseliors
provided me further information and immediately | enrolled for the Certificate Programme on
General Duty Assistant during this programme | got an opportunity to do hands on training
at the General Duty Assistant Lab of 11S-Gandhigram Agartala.

I got & job with Radiant Medical Services Pvt.Ltd, immediately after completing my
training I have joined at Radiant Medical Service Pvi.Lid. on 12.09.2016. | am very satisfied
with my salary and job, Because of this job [ will able to send some amount of money every
month to my family, which is turn to helping my family a lot. Now my family is very happy
and fully supporting me 10 do the job in Chennai, Moreover it's an opportunity for me to
nourish my career Health sector. | am thankful to IL&FS for offering me this opportunity.

Assistant training

Name Biswajit Bhomik

Age 22 vears

Education 8™

Village/District East Chandmari .P.o — Kunjaban , Agartala ,Pin-
799006

Community Hinduism

Programme General Duty Assistant (GDA)

Employer Radiant Medical Services Pvt.Ltd.

Now Earns Rs.11,000 per month.

Mobile No. (9089452828)

Biswajit Bhowmik : - Is thankful to the Powergrid Under CSR Project which has helped
him to complete his training and it has become a dream come true for his to get a job in
Chennai.

My father Mr. Gopal Bhowmik is a Farmer. We are 4 members in my family. My education
level is up to class 8". As I am a only 1 Son in my family. so my family member was fully
against me to do any Job outside of Tripura. But my aim in life was to do something for my
Mother. My job search did not yield any result as I was falling short of the eligibility
requirements in education and work experience. This is when I came to know about the
“Powergrid under CSR Project one day through a community campaign organized by IL&FS
Skills. There I learnt that it would sponsor a 45 Day’s training to me and will offer a job at
the end of the programme.

I visited the IL&FS Institute of Skills (IIS) in GandhigAgartala where the counsellors
provided me further information and immediately I enrolled for the Certificate Programme on
General Duty Assistant during this programme I got an opportunity to do hands on training
at the General Duty Assistant Lab of IIS-Gandhigram Agartala.

I got a job with Radiant Medical Services Pvt.Ltd. immediately after completing my
training I have joined at Radiant Medical Service Pvt.L.td. on 12.09.2016. I am very satisfied
with my salary and job. Because of this job I will able to send some amount of money every
month to my family. which is turn to helping my family a lot. Now my family is very happy
and fully supporting me to do the job in Chennai. Moreover it’s an opportunity for me to
nourish my career Health sector. I am thankful to IL&FS for offering me this opportunity.




Candidate Name: Kashiram Babu Chaudhari

I am from amboli, Im learning the helper electriciaan
course at the center, | thank powergrid & labournet for
organizing the training progrm at amboli, this training
program will be benifited for the people like me.

Link:
https://drive.google.com/open?id=0BwaQVKiDs90cTzdP
WG8yWDVaUkk

My name is Gaythri .l joined in Gras Academy in Data
Entry Operator Course .Mr Vijay sir gave a
encouragement to motivate students for Job.After
completed my course | got placement in Navata
Transport Limited as a Customer service Desk Executive
,recently | was completed my training now | am getting
monthly 7000 salary +ESI,PF,and other company
allowances ,Every three month they will give increment
1400 rs | am so happy to work there

Pradip Sunil Biswas hails from West Bengal after having
undergone Kushal's training under NSDC Powergrid CSR
project, life has never been the same and he does not
seem to look back!

Pre-Kushal training his wage was Rs. 200 and now post
training, his wage has increased to Rs. 250 even as a

mere helper in Shuttering trade. He too has got a job in a

Dubai-based project.

Candidate Name: Savithri Shankar kadu

I come from amboli, with the help of powergrid,

labournet center has started, What ever we wanted to

learn, We had to travel to silvasa, Because of the
labournet center we got an opportunity to learn in
amboli, Our madam has taught on how to operate the

sewing machine 7 taught us about all the machine parts,
She has also taught us many hand made & paper cutting

designs, | thank our madam & labournet for giving this
opportunity.

https://drive.google.com/open?id=0BwaQVKiDs90cdERG

WEFNPSmMk3LWs

Omprakash Monto underwent Kushal Training in
Shuttering Trade under NSDC Powergrid CSR Project at
Western Avenue, Wakad, Pune. Thus he not just got
upskilled, however the training helped him learn a thing
or two about Material Wastage and improved the quality
of his work. Pre-training Omprakash would earn Rs. 350
per day and post training he is earning Rs. 370 a day and
the icing on the cake for him is that owing to him being
upskilled has helped him bag job on Dubai based project.

My name is Naga sainadh | have complted 10t class .|
lost my father when | was joined in Intermediate first
year so | discontinued my studies | am the responsible
person in my family so | joined in Homeopathy hospital
as a office assistant monthly | am getting 3500
salary,After | heard about Gras Academy | joined in this
Institute in DTP Course while working part time in
Hospital after completed my course | got placement in
First Source Ltd at Vijayawada as a Customer service
representative now | am getting 7500 salary +ESI,PF ,| am
very Happy to Join in Gras Acdemy . Thanks for giving
this opportunity Powergrid Corporation!




My father is a farmer and mother is a housewife,i am
completed graduation in Vijayawada,after completed my
graduation i searched many jobs but lack of my communication
i didn’t get job anywhere after i joined in Gras Academy in
Desktop publishing course i got confidence to attend interviews
,successfully completed my course and i got certification also
from the NSDC.Now i am working in govt sector survey
company in Vijayawada,getting monthly salary 8000 rupees,i
am very happy to work here .

My name is avadhesh kumar | have completed 12t class.| have
done Field Technician Computing and Peripherals course from
GRAS Academy Kachhwa Road varanasi. Presently working with
TIKONA Pvt Ltd as a field technician and salary is RS.10700/-
thanks to GRAS for this JOB.

My name is puja Kumari. | have completed 12t in 2006 .| am a
house wife, | joined GRAS Academy for Retail —Trainee
Associate course and completed. Presently | am working in
Shivsakti biotech Pvt Itd as a supervisor and salary is RS.8000/-
Thanks to GRAS for making beautiful life.

Aysha
| was not much interested to join our traditional work of
weaving though this is the most potential business in our area
instead wanted to go outside and do job to support my family.
But when | met one of the team member from B-ABLE, | could
know the scope of the Industry and hence joined the training.
The training helped me to learn the skills required for weaving
and now | have a good income from the work which has made
the highest earner in the family. B-ABLE has guided me to build
my career.

Bikash Kurmi
I live in the area of Tea Estates. To support my family income |
tried to work in Tea Estates but could not join due to lack of
skills required. My family income is low so my parents could not
afford to send me for training. When | heard about the training
programme being imparted by B-BALE and funded by Power
Grid, | quickly took admission. The training has helped me to
learn the new skills and have joined Monabari Tea Estate.
Thanks to B-Able and Power Grid”

Ambika Sharma
| was searching for job to support my family but due to lack of
skills and confidence | couldn’t get through. When | got the
opportunity to join the training programme | became very
happy and after completion of training | am working at Gramin
Hasta Taat Bastra Shilpa Bikash Kendra. | would like to thank B-
Able and Power Grid.
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About National Skill Development Corporation (NSDC): National Skill Development Corporation, working under the aegis
of Ministry of Skill Development & Entrepreneurship, is a unique public-private-partnership which aims to catalyze creation of
quality vocational training ecosystem in India. The organisation provides funding to build scalable and profitable vocational
training initiatives. Its mandate is also to enable support system which focuses on quality assurance, information systems and
train-the-trainer academies either directly or through partnerships. Since establishmentin 2009, NSDC has trained more than
2 crore people through its partnership with 600+ training partners, wide a robust network of 11,000+ training centers spread
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